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Designing a conceptual model To survey the relationship between
Human resource management: aspects of knowledge management
and corporate social responsibility

paper presenter: sara shademani
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“azadeh shahizadeh < ghobadi
abstract

In order to gain a competitive edge and maintain competitive advantage, organizations use new
business management strategies and HRM models that create a new culture in the organization
and include both knowledge management and social responsibility aspects .The aim of the paper
is to analyse and assess the aspects of knowledge management and corporate social responsibility
HRM) models. While )and their development in different human resource management
researching the issue of HRM impact on the organizational performance. Modeling can be
applied to help companies cover several specific aspects. Modeling is essentially a system image,
which shows how, by whom and in what direction to take steps in order to achieve the desired
result. In human resources management, modeling is particularly important. Companies can
apply modeling to develop new more efficient and more effective ways of working. The
company, which builds for itself a proper human resource management system, gains competitive
advantage. Such company can be socially responsible and develop its activities to the value that
would be helpful and mutually beneficial to both the company and its stakeholders.

Keywords: human resource management; human resource management model; knowledge
.management; corporate social responsibility
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